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STRATEGIC LEADERSHIP DEVELOPMENT IN PROFESSIONAL MILITARY
EDUCATION SYSTEM OF THE ROYAL THAI AIR FORCE

C% € o A
EUYNIFA eNENE

UnAnge

M333e 1509 Mswasuaianududinssdugnsaansluszuunisfnyivemmsetnves
nesvineInelng Tinguszasdmefnyidadeniinasennulufinsedugnseanslussuunisfing
YOI NVBINBITINOINIFiNeuazm UMM stEsuainanuduguissivensaanslussuy
NSANITDIVINNTBNTNTBINBITINDINALNEY

v
av A

n1533etilunuidodinuain Anvwazsivsindeyalenaisainunasdeyalsugiivas

a

WastadanAenll wuuasUIN NIWIMALITEY Laztuiasieiilont nan1s3denudn Jaded
finasonnuduiinsedugnsmans S1uau ¢ Audsznaume dufun dundngas Audaou
AuURnTuN1sAne wagsAsosllaUseNauMSSEUNNIaDU TINTuWINeN1sLEsLas e dudin
JEAVENSANAASIUTEUUNITANYIVDINNI1T01TNTBINBYINEINTAME TauA Walmangnseena
oA o = P 9 a o v o ey a a v Y
Aowlins desesliadaginiuiuaainsivinninnonansdiidussansnim Tdeudssunaniudnanin
yAa1ns YSuusalassaiaiesessudunienisiasgiaule diaiiuinsevsaansussylunanans
TYUUNMSANYIVRIVIITOINYNAAUAN YT AMUATI9e18veEi1TuN1sAn duasuliynains
nInsanynawdisufanssuiinauduiihssaugnsenansuaz Ugniaisosueanas ssuvedus
azan uAN¥I981993939 NUNIUKAEINEIRUAIINAIAYVRIUTANTUNT YAINTTN1TEe
v = A a wa i = a A a o Y
W1 - 8on GatoUURnuuleuts KM vausazan u@ine) #915a1v0auUssdnaniuifuie iy
msiasuasennudugiissdvevsmans vesumsativayuifieivigy Sussaunisalinunisfnm
MIMGINaNNLUDNMIIY NYENITAARDHRANTNA WALNUNIUUTUNILBMIVBILAALNANGNT

pg Al LaNenINTURBUNTSEUS denndesiuanuInaeylutagiy

ANEARY: TTUUNIANYIVRININTONTN, nangnsisauseunandulany

o

© Y119INALDN, FIMLINBINITUNATEY 155 8ULENMSTUATIAUEN NSuEnNsAnwImmseIna

Y Y 9



Abstract

The purpose of this research is to study factors affecting strategic leadership in
Professional Military Education System of the Royal Thai Air Force and find ways to strengthen

strategic leadership in Professional Military Education System of the Royal Thai Air Force.

This research is a qualitative research by studying and collecting document
information from primary and secondary sources, questionnaires, related research. Using
content analysis. The research results found that factors affecting strategic leadership is
comprised of five areas: leadership, curriculum, directing staff, students and in terms of
teaching tools and guidelines for strategic leadership development in Professional Military
Education System of the Royal Thai Air Force such as to develop curriculum continuously,
using tools to develop instructor with effective., using the budget to increase personnel
potential, to improve the career path structure, taking strategic knowledge to contain in the
Professional Military Education, to determine the age of student range, encouraging all
educational personnel to participate in strategic leadership training activities and cultivating
morality and ethics for Professional Military Education with seriously, reviewing and
prioritizing additional tasks, holding Knowledge Management policy of the Professional
Military Education, asking for additional budset for strategic leadership development, to ask
for supporting educational expert from outside who has good communication skill, and to
review regularly the context of each curriculum according to learning step which is related

to current environment.
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